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Annex 1

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
4-2016 Call for Contributions

Organisation:

EUCAP Sahel Niger

Job Location:

Niamey and Agadez

Employment As indicated below
Regime:
Ref.*: Name of the Post: Location: | Availability:
Job Titles/
Vacancy Notice: Seconded (21)
NI 14 Head of Interoperability Unit Niamey ASAP
NI 15 Senior Military Adviser Niamey ASAP
NI 16 Senior Adviser for Nigerien Security Niamey ASAP
Strategy
NI 17 Nigerien Security Strategy Adviser Niamey | 28 Nov 2016
NI 18 Planning Adviser Niamey ASAP
NI 19 Exercise Adviser Niamey ASAP
NI 24 Drugs Trafficking Adviser Niamey ASAP
NI 25 Anti-Arms Trafficking Adviser Niamey ASAP
NI 31 Forensic Adviser Niamey ASAP
NI 35 Training Policy Adviser Niamey ASAP
NI 36 Human Resources Training Adviser Niamey | 01 Mar 2016
NI 37 Human Resogrces Management Adviser Niamey ASAP
— Gendarmerie
NI 38 Huma_m Resources Management Adviser Niamey ASAP
— National Guard
NI 39 Huma_m Resou_rces Management Adviser Niamey ASAP
— National Police
NI 41 Logistics Adviser Niamey ASAP
NI 42 Head of International Coordination Unit Niamey ASAP
NI 48 Sen_lor Strategic Border Management Niamey ASAP
Adviser
NI 53 Liaison Officer to the Ministry of Interior Niamey | 16 Mar 2017
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NI 59 Operations Assessment Adviser - Trainin{ Niamey ASAP
NI 60 Operations Assessment Adviser - Projecti Niamey ASAP
AG 04 |FO MAC Analyst Agadez ASAP
Seconded/Contracted (13)
M08 e oot ™ Namey | ASAP
NI 54 Liaison Officer to the Ministry of Justice &ney ASAP
NI 57 Civil Engineer Niamey ASAP
NI 62 Legal Adviser Niamey ASAP
NI 66 Human Resources Officer Niamey ASAP
NI 70 Financial Accounting Officer Niamey ASAP
NI 71 Chief of Procurement Niamey ASAP
NI 75 Procurement Officer Niamey ASAP
NI 76 Chief of Logistics Niamey ASAP
NI 79 Logistics Officer Niamey ASAP
NI 81 CIS Officer - Systems and Networks Niamey N 2016
NI 86 Deputy Senior Mission Security Officer Niamey 07 Feb 2017
AG 05 FO Border Management Adviser Agadez ASAP
AG 10 FO HR and Administration Officer Agader ASAP

Deadline for
Applications:

Friday 18 November 2016 at 17:00 (Brussels time)

send the Job
Application Form
to:

E-mail Address to

eeas-cpcc-eucap-niger@eeas.europa.eu

Information:

For more information relating to selection and vé#anent, please contact

the Civilian Planning and Conduct Capability (CPCC)

Mr Aurel Hariton

aurel.hariton@ext.eeas.europa.eu

+32 (0)2 584 69 04

* The new Ref numbers are in accordance with tlieeat Deployment Plan.

Seconded Personnel For seconded positions, only personnel nominatigteived through official

channels from EU Member States/Contributing or tewi Third States (Contributing States) will be

considered. Contributing States will bear all pars®-related costs for seconded personnel, e.griss)|

medical coverage, travel expenses to and from tiseibh area (including home leave) and allowantksro
than those paid according to the Council documép®4./09 (10 March 2009) and 9084/13 (30 April 2013)

Personnel seconded from Contributing Third Stateshat entitled to receive allowances paid accardm
the Council documents 7291/09 (10 March 2009) &8#4.3 (30 April 2013).

2173




Contracted Personnel- The Mission may recruit international staff orcentractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhve given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Biglanguage, if issued in another language, inrdacce
with the European Commission Guidelines for Lifgjobearning, which ensures transparency in higher
education and fair and informed judgements aboalifigations.

Tour of Duty/Contract Period — Subject to the adoption of another Council Denisapproving the
appropriate Budgetary Impact Statement, the ingtiethtion of the deployment should be of 12 months.

The Civilian Operations Commander requests thati@uting States propose candidates for the foltmwi

international expert positions for EUCAP Sahel Migecording to the requirements and profiles desdr
below:

A. Essential Requirements

Contributing States are requested to ensure tleatalfowing essential requirements are strictly raatl
accepted in respect of civilian international expéo the Mission.

Citizenship —Citizenshipof an EU Member State or of a Contributing Thiret8t

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetretiand act in the interest of the Mission.

Communication Skills —The candidates must have excellent interpersarhicammunication skills, both
written and oral. In particular, they must be ablevrite reports in the working language of the $ibs.

Language Skilld — Spoken and written skills in the working languagé the Mission. Selected positions
may require higher language skills further spedifiethe individual job descriptions. In order tyide for
national representation in Mission, certain (ordiganternal) positions in Mission may accept poidncy

in a language other than the majority languag@eMission.

Flexibility and Adaptability — The candidates must be able to work in arduouslitons with a limited
network of support, with unpredictable working hewand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) aibeé able to cope with extended separation from faamid
usual environment.

Availability — The candidates must be able to undertake arer o#iated tasks with the competencies,
responsibilities and functions of the respectivsifan within the Mission, as requested by the Head
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in Contributitgtes.

Computer Skills — Skills in word processing, spreadsheet and e-gyatems are essential.

! Common European Framework of References for Laregiag
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Education — A recognised academic qualification under theoBean Qualifications Framework (EG®y
equivalent, at a level specified in the individjedd descriptions.

Driving Licence — The candidates must be in possession of a valittluding Mission area — civilian
driving licence for motor vehicles (Category B quevalent). They also must be able to drive anyhéel-
drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

B. Desirable Requirements

Knowledge of the EU Institutions— The candidates should have a good knowledgeeoEth Institutions
and international standards, particularly relatedtite Common Foreign and Security Policy (CFSP),
including the Common Security and Defence Polic30@).

Knowledge of the Sahel The candidates should have a good knowledgeedfitiory, culture, social and
political situation of the region; and also knowdedf the police, judiciary and governmental stutes.

Knowledge and Experience of SSR The candidates muste acquainted with Security Sector Reform
concepts and practices, especially in Africa.

Training and Experience —The candidates should have attended a Civilian<Msnagement Course or
equivalent.

Language— Some proficiency in local language(s).

Driving Licence - Category C driving licence.

C. Essential Documents and Equipment for Selectedabdidates

Passport — The selected candidates must obtain a passport fh@in respective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates ensire that visas are obtained for entry into the
Mission area prior to departure from their homertou It is also essential to obtain any transsag, which
may be required for passage through countries e to the Mission.

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Essse of
the necessary level of Personnel Security Cleard?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itibia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andractatd experts, access to EUCI will be limited td E
RESTRICTED until the issuance of their nationalusiyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all va@tions and immunisations received. They also rbest
vaccinated according to the required immunisatiforsthe Mission area. Yellow fever vaccination is
compulsory to be admitted in to the country.

Medical Certificate — The selected candidates should undergo a meedi@ahination and be certified
medically fit for Mission duty by a competent autity from the Contributing States. A copy of this
certification must accompany deployed seconded/acted personnel.

2 hitps://ec.europa.eu/ploteus/content/descriptoge pa
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Personal Protection Equipment— It is recommended that national authorities prowddeonded selected
candidates, i.e. Police/Military Officers with allet1 proof vest and helmet (level 1V), and a 9mntydside
arm together with 100 rounds of ammunition uponagpent.

D. Additional Information on the Selection Process

Gender balance- The EU strives for improved gender balance irDESperations in compliance with
UNSCR 1325. The CPCC encourages the ContributiageStand the European Institutions to take ths int
account when offering contributions.

Application Form — Applications will be considered only when usirge tstandard Application Form
(Annex 2) to be returned in Word format, and intdizgawhich position(s) the candidate is applying fo

Selection Process- The candidates considered to be most suitable b&ilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel tas&s/Mission Headquarters for interviews, the
Contributing States will bear any related costs.

The selection of candidates who are working forepthivilian CSDP Missions at the time of their
application will be subject to an impact assessn®hihg into account the operational needs of t&®E
Missions concerned.

Information on the Outcome — Contributing States and contracted candidatesplyisg for

seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

E. Additional Information

Mission Members will be accommodated in Missionvled accommodation and will contribute towards
the overall cost of the accommodation.

F. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pples set out in the Operational Plan (OPLAN).
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SECONDED POSITIONS

Position: Employment Regime:

Head of Interoperability Unit Seconde

Ref. number: Location: Availability:

NI 14 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Operations/ EU CONFIDENTIAL No

Interoperability Unit

1. Reporting Line
The Head of Interoperability Unit reports to theadef Operations.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP).

To lead, direct and manage the work and staff ef Wmit to ensure it delivers on Mission mandate
within its field of responsibility and tasks as set in the planning documents, the MIP and insions
issued by Head of Mission.

To ensure timely reporting on activities within theld of responsibility as per planning documetins,
particular progress and/or lack of progress, inclgdhe updating of the MIP and benchmarking in the
relevant Line of Operation.

To ensure, at operational level, coordination \ettirer relevant operational Units within the Mission

To maintain necessary contacts and build relatipsshith relevant local counterparts and internaio
actors in the field of responsibility.

To act, as appropriate, as the representativeedfthit in contacts with external interlocutors

To ensure compliance with instruction/direction nfroMission management and to issue clear
instructions to the members of the Unit.

To identify best practice and lessons learned withé field of responsibility.

To undertake any other related tasks as requegtdgbliine Manager.

3. Mission Specific Tasks and Responsibilities

4

To strengthen the partnership with Nigerien authesito support the implementation of internal sigu
strategies.

To support the set-up of coordination and coopanatiechanisms between the internal security actors.
To assess the coordination and organisational reemtisecommends strategic operational orientations.
To facilitate cooperation between the strategieraponal and tactical levels of internal Secufitsces.

To develop curricula in order to implement securtrategy/doctrines in his/her remit (law
enforcement).

. Essential Qualifications and Experience

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is e@lént to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclaelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's @egrbe qualification should be in any of the fields
of Political Science, International Relations, La8gcial Sciences or Business Administration; OR
police or military equivalent education or trainiogequivalent rank; AND

After having fulfilled the education requiremerds)east 8 years of relevant professional expeeicoiat

of which at least 3 at a management level.

Demonstrable experience in change management, maeag and implementation of reform programs.
Extensive knowledge of Security forces strategythiedset-up of coordination and cooperation
mechanisms.
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5. Desirable Qualifications and Experience

» Experience with or within international organisasaand/or multinational operations.

* Comprehensive management and leadership exper@mesting in a complex crisis management
and/or hostile environments with seconded cividad/or military staff.

6. Language Skills

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Senior Military Adviser Seconded

Ref. number Location: Availability:

NI 15 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Operations/ EU RESTRICTED No

Interoperability Unit

1. Reporting Line
The Senior Military Expert reports to the Headrdkloperability Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskse@sut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentorilogal counterpart(s) on the strategic and
operational level as appropriate.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same.

» To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

* Through the Head of Interoperability Unit, to prdei specific military analysis and advice on
developments in Niger and in the Sahel region.

* To contribute to the military aspects of the Piaasd Public Information activities.

* To liaise with all relevant military actors, incing the Chief of Defence, military authorities and
Defence Attacheés.

» To facilitate cooperation between the strategierafional and tactical levels in Security forces.

 To contribute to planning and monitoring the immment of coordination between the Nigerien
Security forces and the armed forces.

* In coordination with the Human Rights and Gendewifer, ensures that human rights and gender
aspects are mainstreamed in the operational aesvit

D

. Essential Qualifications and Experience
Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualiicat
the National Qualifications Framework which is e@lént to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelainthe framework of qualifications of the
European Higher Education Area, e.g. Master's @egrbe qualification should be in any of the fields
of Defence, Military Science, Political Sciencetelmational Relations, Law, Social Sciences or
Business Administration; OR police or military eealent education or training or equivalent rank;
AND

» After having fulfilled the education requiremenrds)east 8 years of relevant professional expegieoat

of which at least 3 at a management level.

» Ability to mentor and motivate local counterparts.

» Extensive knowledge of Security forces strategy dmel set-up of coordination and cooperation

mechanisms.
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5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
* Experience in project management.

6. Language Skills

Language / Language Level

French

English

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position:
Senior Adviser for Nigerien

Employment Regime:
Seconded

Security Strategy
Ref. number: Location: Availability:
NI 16 Niamey As soon as possible

Component/Department/Unit:
Operations/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Contributing Third States:
No

1. Reporting Line
The Senior Adviser for Nigerian Security Strateggarts to the Head of Interoperability Unit.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentorilogal counterpart(s) on the strategic and
operational level as appropriate.

To support the Mission's efforts in addressing aarefastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same.

To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documelrits,
particular progress and/or lack of progress.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission Specific Tasks and Responsibilities

To assist the authorities of Niger in the elaboratf a National Security Strategy.

To assist the relevant local authorities in settipgand implementing legal arrangements to improve
coordination between security institutions.

To establish working relations with the appropridtgerien counterparts.

To analyse current and potential gaps in the sgcamangements, including their legal and insitiogl
aspects.

To assess the coordination and organisational reedisecommends possible solutions at strategic and
operational levels.

To contribute to improve cooperation between thategic, operational and tactical levels of Nigerie
security actors.

To provide advice on the possible improvementshef ¢kills and performance of Nigerien security
personnel.

To participate in the curricula development in cer@ion with other experts, for training coursdatesl

to the elaboration and subsequent broader implexientof the National Security Strategy, especialy
the area of law enforcement.

To liaise with other international counterparts\acin the same field (e.g. Embassies).

To help prepare table top exercises to check atlidat@ the operating procedures used by the Counter
Terrorism Operational Room and the Command Posisregional and national level, including the
cooperation amongst the different internal secdatges.

In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the National Securiyegy.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is eglént to level 7 in the European Qualifications
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Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's e@R police or military equivalent education or
training or equivalent rank. The qualification shibbe in any of the fields of Political Science,
International Relations, Law, Social Sciences osiBess Administration; AND

» After having fulfilled the education requiremerds)east 8 years of relevant professional expegieoat
of which at least 3 at a management level.

» Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
» Experience in project management.

6. Language Skills

French English
Mandatory Desirable

Language / Language Level
Desirable

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position:
Nigerien Security Strategy
Implementation Adviser

Employment Regime:
Seconded

Ref. no.
NI 17

Location:
Niamey

Availability:
28 Nov 2016

Component/Department/Unit:
Operations /Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Contributing Third States:
No

1. Reporting Line
The Nigerien Security Strategy Implementation Adwisports to the Head of Interoperability Unit.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documerits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordllparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomirdMission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtételiine Manager.

3. Mission Specific Tasks and Responsibilities

Overall contribution to strengthen the implemematbf the security dimension of the Nigerien Seguri
Development at national level complementary to o#utors.

Establishes working relations with the appropridigerien counterparts.

To contribute and to improve cooperation between dtrategic, operational and tactical levels of
Nigerien security actors.

To support the development interoperability of figerien security forces.

To support local authorities in identifying and essing training needs and proposes strategic
orientations.

To contribute, to plan, to organise and to deladétraining activities, including simulation exéses in

the field.

To assist in preparing table top exercises to clauk validate the operating procedures used by the
Counter Terrorism Operational Room, including tbegeration amongst the different internal Security
forces.

To support the development of interoperability bé tNigerien Security forces and particularly the
implementation of regional joint command posts.

To facilitate the cooperation between the strategperational and tactical levels in Security farce

To contribute to planning and monitoring of the nement of coordination between Nigerien Security
actors.

In coordination with the Human Rights and Gendewifer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
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Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor Degree. Thadifigation should be in any of the fields of Pl
Science, International Relations, Law or Sociak8ces; OR police or military equivalent education o
training or equivalent rank; AND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Ability to mentor and motivate local counterparts.

» Experience in criminal investigation on terrorisndarganised crime matters.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

* Experience in project management.

» Experience with or within international organisasaand/or multinational operations.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ -

Level Al or A2 (Basic User)
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Position:
Planning Adviser

Employment Regime:
Seconde

Ref. number:
NI 18

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations/
Interoperability Unit

Security Clearance Level:

EU RESTRICTED

Open to Contributing Third States:
No

1. Reporting Line
The Planning Adviser reports to the Head of Interapility Unit.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

To be embedded within the local institution, segysiermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documeris,
particular progress and/or lack of progress.

To collect and collate statistics about the wordllparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomirdMission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission Specific Tasks and Responsibilities

To contribute to strengthening the Implementatiérthe security dimension of the Nigerien security
development at national level complementary toradleeors (Objective 1).

To establish working relations with the appropridigerien counterparts.

To analyse current and potential gaps in the dycamiangements, including their legal and ingtiugl
aspects.

To assess the coordination and organisational reetisecommends possible solutions at strategic and
operational level.

To contribute to improve the cooperation betweenstinategic, operational and tactical levels ofdxign
security actors.

To provide advice on the possible improvementshef $kills and performance of Nigerien security
personnel.

To participate in the curricula development in cargpion with other experts, for courses relatethéo
broader implementation of the Niger Security Sggiespecially in the area of law enforcement.

To help in preparing table top exercises to cheul @alidate the operating procedures used by the
Counter Terrorism Operational Room and the ComniRogts and regional and national level, including
the cooperation amongst the different internal sgcforces.

To ensure that human rights and gender aspectsnanestreamed in the operational activities in
coordination with the Human Rights and Gender Aelvis

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. fhalification should be in any of the fields ofv,a
Criminology or Police/Gendarmerie; OR police oritaily equivalent education or training or equivalen
rank; AND
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» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
» Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
* Experience in project management.

6. Language Skills

Language / Language Level French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ -

Level Al or A2 (Basic User)
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Position: Employment Regime:

Exercise Adviser Seconde

Ref. number: Location: Availability:

NI 19 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Operations/ EU RESTRICTED or Yes

Interoperability Unit equivalent

1. Reporting Line
The Exercise Expert reports to the Head of Intenaimbty Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/instttn and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

* To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomirission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttel ine Manager.

3. Mission Specific Tasks and Responsibilities

» To review the structures of the internal Securitscés and comparing them to the Regional Emergency
Response Plans.

» To promote and to conduct simulation exerciseaghef the Niger regions.

» Assist in the provision of advice and guidance réigg conceptual frameworks for the organisation of
simulation exercises.

» To provide expertise and acts as a reference poihe area of development of future polmgnning and
coordination with the Nigerien FDS.

» Works in close collaboration with the regional auwity responsible for the strategic planningrder to:

- Ensure the interoperability of different securitydes in their respective regions;
- Record and review all documentation relating tategic security plans.

* To assists the regional authorities with advice gmdance regarding the preparation of exercisésein
region, with a special focus on emergency planaimgjresponse.

» To assist in preparation of practical training axeércises, both Table Top Exercises (TTX) anddFiel
Training Exercises to check and validate the opeyaprocedures used by the Counter Terrorism
Operational Room and the Command Posts and regamhinational level, including the cooperation
amongst the different internal security forces.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificari
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework_OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Bachelor's@edhe qualification should be in any of thediel
of Political Science, International Relations, La8gcial Sciences or Business Administration; OR
police or military equivalent education or trainiogequivalent rank; AND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expegienc

» Ability to mentor and motivate local counterparts.
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» Experience in design, development and implememtatib practical exercises for law enforcement
agencies.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
» Experience in project management, particularlyanrection with the Security Sector.

6. Language Skills

Language / Language Level French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ -

Level Al or A2 (Basic User)

17173



Position: Employment Regime:

Drugs Trafficking Adviser Seconded

Ref. number: Location: Availability:

NI 24 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Technical Competencies Unit

1. Reporting Line
The Drugs Trafficking Adviser reports to the Hedd echnical Competencies Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

* To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#llparformance of local counterparts.

« To maintain necessary contacts and build relatipsshith relevant local counterparts.

e To ensure compliance with instruction/directiomfrivlission management.

» To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

» To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdaliine Manager.

3. Mission Specific Tasks and Responsibilities

» To establish and develop working relationships wligerien security forces in charge of the fight
against drug trafficking.

» To conduct, upon request, examination and evaluatidhe structure of local security forces engaiged
the fight against drug trafficking.

* To perform need assessment of the local secunitg$foengaged in the fight against drug trafficking.

* Toidentify the target audience for the traininggoperation with the local authorities.

» To contribute to elaboration of training plans metyag anti-drug trafficking training activities.

» To develop curricula in order to implement joinbperation programs in his/her domain of competency
(drug traffic analysis).

» To design and implement specific training on théofeing subject matters: identification and extiant
of essential information from drug products andgdimvestigations, analysis of data, consolidatibn o
inputs and preparation of relevant reports, devak of specific expertise necessary to perform
accurate assessment of present and future thegadbcation of acquired inductive reasoning skifis
identification of potential drug trafficking thresat

» To coordinate and oversee trainings on drug ti&ffiz analysis.

* To perform training evaluation of the training intentions on drug trafficking analysis.

» To deliver expertise (Monitoring, Mentoring and Agk) in terms of drug trafficking analysis.

» To draft reports, to prepare presentations, talkioigts and briefings on border monitoring actesti

 To ensure that human rights and gender aspectsnanestreamed in the operational activities in
coordination with the Human Rights and Gender Aglvis

* To report on the consistency, complementary anthiswzbility of the programs.
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D

. Essential Qualifications and Experience
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qubalification should be in any of the fields of
Political Science, International Relations, Lawci@bSciences, Business Administration, securitiaar
enforcement OR police or military equivalent edigrabr training or equivalent rank; AND

» After having fulfilled the education requiremerdsJeast 5 years of relevant professional expegienc

» Ability to mentor and motivate local counterparts.

» Experience in anti-narcotics investigation.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Experience in project management.

» Previous experience in training of the trainers Mdo¢ an asset.

» Knowledge and experience in security operationsraladed law enforcement.

» Previous experience in CSDP Missions or other mational civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position:
Anti-Arms Trafficking Adviser

Employment Regime:
Seconded

Ref. number:
NI 25

Location:
Niamey

Availability:
As soon as possible

Component/Department/Unit:
Operations/
Technical Competencies Unit

Security Clearance Level
EU RESTRICTED

Open to Contributing Third States:
No

1. Reporting Line
The Anti-Arms Trafficking Adviser reports to the &l of Technical Competencies Unit.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing aurefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documeirits,
particular progress and/or lack of progress.

To collect and collate statistics about the wordlfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrdission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdgelhine Manager.

3. Mission Specific Tasks and Responsibilities

To establish and develop working relationships wWiligerien security forces in charge of the fight
against arm trafficking.

To conduct, upon request, a review of the integedurity forces structure regarding anti-arm and
explosives trafficking.

To assess the needs of the security forces in efudranti-arms trafficking.

To identify the target audience for the trainingooperation with the local authorities.

To elaborate a training plan regarding anti-arraffiaking training activities.

To develop curricula in order to implement cooperatprograms in his/her domain of competency
(anti-arms trafficking).

To coordinate and oversee trainings on anti-arndseaplosives trafficking.

To implement evaluation of the training on anti-artrafficking.

To deliver expertise (Monitoring, Mentoring and Ask) in terms of anti-arms trafficking.

To develop reports, presentations, talking point$ lariefings on criminal activities.

To ensure that human rights and gender aspectsnanestreamed in the operational activities in
coordination with the Human Rights and Gender Aglvis

To report on the consistency, complementary anthsiadility of the programs.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qubalification should be in any of the fields of
security or law enforcement OR police or militaguévalent education or training or equivalent rank;
AND
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After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
Experience in criminal or terrorism investigation.
Ability to mentor and motivate local counterparts.

62

. Desirable Qualifications and Experience
Experience of designing and delivering training.
* Experience in project management.
* Previous experience in training of the trainers Mddae an asset;
» Knowledge and experience in security operationsraladed law enforcement;
* Previous experience in CSDP Missions or other matgonal civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa desirable.

6. Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level Al or A2 (Basic User)
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Position: Employment Regime:

Forensic Adviser Seconded

Ref. number: Location: Availability:

NI 31 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED or Yes

Technical Competencies Unit | equivalent

1. Reporting Line
The Forensic Adviser reports to the Head of Tedir@immpetencies Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

» To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

* To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeins,
particular progress and/or lack of progress.

* To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomirMission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* To identify best practice and lessons learned withe field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdtell ine Manager.

3. Mission Specific Tasks and Responsibilities

* To overall contribute and strengthen the rule of tarough the development of the Nigerien criminal
investigation capacities.

* To identify and assess needs of the Nigerien dgcimices in charge of the forensic aspects of the
criminal investigation.

* To develop and promote the implementation of anttia¢ trainer programme to support the development
of forensic capacities.

* In coordination with the Human Rights and Gendewifer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

» To advise local authorities on how to ensure ewsdazan be used as proves in the criminal procedure.

» To contribute to the further development and imm@atation of finger prints processing.

» To contribute to the development of biometrics mghtification capacities.

* To contribute to the development of evidence mamege skills.

* To advise local authorities on how to ensure coamgle with established policies and procedures,
including existing applicable laws in Niger andeimtationally accepted human rights standards,en th
forensic examination.

» To report on the consistency, complementary anthisiability of the programs.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qbalification should be in any of the fields of
security or law enforcement OR police or militaguevalent education or training or equivalent rank;
AND

» After having fulfilled the education requiremerdsjeast 5 years of experience in forensic matters.

» Ability to mentor and motivate local counterparts.
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5. Desirable Qualifications and Experience

* Proven training skills.

* Good interpersonal skills, ability to work in a rirdultural, multi-ethnic environment with sensitiv
and respect for diversity.

» Highly resilient under mental pressure and williags to work extra hours when required.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level Al or A2 (Basic User)
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Position: Employment Regime:

Training Policy Adviser Seconded

Ref. number: Location: Availability:

NI 35 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Sustainability Policies Unit

1. Reporting Line
The Training Policy Adviser reports to the Headsaktainability Policies Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing swrafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documets,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

« To act as a reference in the field of training @ptoal and organisational framework for the
Recruitment and Training Division of the internacarity forces.

» To work in close collaboration with the Recruitmemd Training Division in order to assist, to retor
and review all documentation relating to training.

« To provide expertise to the Recruitment and Traniivision in the conceptual and doctrinal
framework underlying support and advice procesgaiming, including the organisation of the segurit
forces (Gendarmerie, Police and National Guard).

* To assist and advise in conceptualising and deirgjofraining strategies, organisation, methods and
contents, course curricula, managing, running aadlating training courses at academic level.

» To assist in the provision of advice, guidance reigg training organisation, methods and contents.

» To contribute to identifying lessons learned anst Ipgactices in his/her respective field of compege

» To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is egléent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. quadification should be in any of the fields of ieel
Sciences, Social Sciences, Law, International Relstor Public Administration; OR police or milijar
equivalent education or training or equivalent raakD

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» At least 2 years of working experience related Twaining advisory role.

»  Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
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» Experience in project management, particularlyonnection with Security Sector Reform.
» Experience with law enforcement agencies (e.gcpptiendarmerie).
» Experience as a trainer in organisational aspégslice force.

* International experience, particularly in crisisparst-conflict areas, preferably with multinatioaid/or
international organisations.

6. Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Human Resources Training Seconded

Adviser

Ref. number: Location: Availability:

NI 36 Niamey 01 Mar 2017
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED or Yes

Sustainability Policies Unit equivalent

1. Reporting Line
The Human Resources Training Adviser reports tdbad of Sustainability Policies Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmmanterpart in the area of responsibility.

» To be embedded within the local institution, segypermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documelins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wordllparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomirission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

* To identify best practice and lessons learned withe field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requirgdebline Manager.

3. Mission Specific Tasks and Responsibilities

» To support the development of Nigerien securitgést sustainability.

* To support the capacity development in human ressypolicies and management.

* To support local authorities in identifying and essing training needs and proposes strategic
orientations.

* To advise on how to ensure an effective and traespduman resources policy, including recruitment
and management systems.

» To contribute to plan, organise and deliver alhirey activities related to human resources, iniclgan
evaluation issues.

» To contribute to developing training curricula aimfean resources, including for training the trainers

* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

* To report on the consistency, complementary anthisubility of the programs.

N

. Essential Qualifications and Experience
Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicarti
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qbalification should be in any of the fields of
Political Science, International Relations, Lawgci@bSciences or Business Administration; OR police
or military equivalent education or training or elent rank; AND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Experience in the Human Resources training advisoaylaw enforcement agencies.

» Ability to mentor and motivate local counterparts.
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5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Experience in project management.

» Experience with law enforcement agencies.

» Experience as a manager in organisational aspkeatpaice force.

» Experience in planning, implementation and HR manant, particularly in connection with the security
forces.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:
Human Resources Management Seconded
Adviser- Gendarmee

Ref. number: Location: Availability:

NI 37 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Sustainability Policies Unit

1. Reporting Line
The Human Resources Management Adviser — Gendameports to the Head of Sustainability Policies
Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpl counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/instiing and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

* To be embedded within the local institution, segypsermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lparformance of local counterparts.

» To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

» To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

» To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdaeliine Manager.

3. Mission Specific Tasks and Responsibilities
* To act as a reference and to assist the Nigeriend&@merie and in particular, the Human Resources
Directorate -Direction des Ressources Humaines (DRH) - in development and integration of effective
HR processes, programs and practices into thdir daérations.
» To provide operational support to the Human ResmuRirectorate (DRH) on critical issues:
- To keep records and reviewing of documentatiortirgdo personnel management.
- To provide advice and guidance on conceptual amdridal framework underlying reinforcement
process in personnel management.
- To identify gaps and setting priorities with thertaular focus on designing training strategy and
developing programmes and policies in line withrafienal needs.
- Toinstall a personnel management data systemrawelp training for end users.
* To liaise and to maintain contact with external ibedand service providers in relation to performed
tasks and duties.
* To contribute in identifying lessons learned anstIpgactices in the respective field of competence.
» To contribute to developing training curricula amtan resources, including for training the trainers
* In coordination with the Human Rights and Gendewiger, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit
* To contribute to the induction and orientation dsdon personnel as required.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificari
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qbalification should be in any of the fields of
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Human Resources, Social Sciences, Law, Interndti®alations or Public Administration; OR police or
military equivalent education or training or equés rank; AND

» After having fulfilled the education requiremerdsJeast 5 years of relevant professional expegienc

» At least 3 years of related working experience Huaan Resources advisory role.

» Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Experience in project management.

» Experience with Gendarmerie services.

» Experience as a manager in organisational aspeatpaice force.

» Experience in planning, implementation and HumaedReces Management, particularly in connection
with the security forces.

» International experience, particularly in crisispmst-conflict areas, preferably with multinatioaaid/or
international organisations.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:
Human Resources Management Seconded
Adviser— National Guar

Ref. number: Location: Availability:

NI 38 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Sustainability Policies Unit

1. Reporting Line
The Human Resources Management Adviser — Nationafdsreports to the Head of Sustainability Policies
Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolfimgal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting;

» To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

» To undertake any other related tasks as requegtttbliine Managers.

3. Mission Specific Tasks and Responsibilities
* To act as a reference and to assist the Nigeridiomdéd Guard and in particular, the Human Resources
Directorate — Direction des Ressources HumainesH)DRn development and integration of effective
HR processes, programs and practices into thdir daérations;
» To provide operational support to the Human RessuRirectorate (DRH) on critical issues:
- To keep records and reviewing of documentatiortirgdo personnel management.
- To provide advice and guidance on conceptual amdridal framework underlying reinforcement
process in personnel management.
- To identify gaps and setting priorities with thertaular focus on designing training strategy and
developing programmes and policies in line withrafienal needs.
- Toinstall a personnel management data systemrawelp training for end users.
* To liaise and to maintain contact with external ibedand service providers in relation to performed
tasks and duties.
* To contribute in identifying lessons learned anstIpgactices in the respective field of competence.
» To contribute to developing training curricula amtan resources, including for training the trainers
* In coordination with the Human Rights and Gendewiéer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit
* To contribute to the induction and orientation dsdon personnel as required.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
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Human Resources, Social Sciences, Law, InterndtiRelations or Public Administration; OR police or
military equivalent education or training or equéera rank; AND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expeeienc

* At least 3 years of related working experience Huanan Resources advisory role.

» Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Experience in project management.

» Experience with law enforcement agencies.

» Experience as a manager in organisational aspkeatpaice force.

» Experience in planning, implementation and HumaedReces Management, particularly in connection
with the security forces.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:
Human Resources Management Seconded
Adviser — National Police

Ref. number: Location: Availability:

NI 39 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Sustainability Policies Unit

1. Reporting Line
The Human Resources Management Adviser — NatiooladePreports to the Head of Sustainability Pokcie
Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolfimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documets,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

* To act as a reference and to assist the Nigeri¢iomdé Police and in particular, the Human Resosirce
Directorate -Direction des Ressources Humaines (DRH) - in development and integration of effective
HR processes, programs and practices into thdir daérations;

» To provide operational support to the Human RessuRirectorate (DRH) on critical issues:
- To keep records and reviewing of documentatiortirgdo personnel management.
- To provide advice and guidance on conceptual amdridal framework underlying reinforcement

process in personnel management.
- To identify gaps and setting priorities with thertaular focus on designing training strategy and
developing programmes and policies in line withraienal needs.

- Toinstall a personnel management data systemrawelp training for end users.

* To liaise and to maintain contact with external ibedand service providers in relation to performed
tasks and duties.

» To contribute in identifying lessons learned anstIpeactices in the respective field of competence.

» To contribute to developing training curricula amfan resources, including for training the trainers

* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

* To contribute to developing training curricula amfan resources, including for training the trainers

* In coordination with the Human Rights and Gendevider, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

» To contribute to the induction and orientation dsdon personnel as required.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicari
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
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Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qbalification should be in any of the fields of
Human Resources, Social Sciences, Law, Interndtielations or Public Administration; OR police or
military equivalent education or training or equers rank; AND

After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

At least 3 years of related working experience Huanan Resources advisory role.

Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience

Experience of designing and delivering training.

Experience in project management.

Experience with law enforcement agencies.

Experience as a manager in organisational aspeatpaice force.

Experience in planning, implementation and HumaedReces Management, particularly in connection
with the security forces.

International experience, particularly in crisispmst-conflict areas, preferably with multinatiomald/or
international organisations.

6. Language Skills

Language/Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Logistics Adviser Seconded

Ref. number: Location: Availability:

NI 41 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ EU RESTRICTED No

Sustainability Policies Unit

1. Reporting Line
The Logistics Adviser reports to the Head of Sursthility Policies Unit.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofimgpl counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirefastructural weaknesses in the performance and
accountability of respective counterparts/instttn§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

* To be embedded within the local institution, segypsermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeins,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#llparformance of local counterparts.

» To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfriission management.

» To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

» To design and deliver training, as appropriate.

* To undertake any other related tasks as requegtdaeliine Manager.

3. Mission Specific Tasks and Responsibilities

« To act as a reference for the security forces (@endrie, Police and National Guard) and their
respective Logistics Divisions.

* To provide support to the Logistics Division on ikigcs projects and service provisions to various
functional units.

» To provide technical logistics advise and supporthie Logistics Divisions and joint project tearos t
ensure safe, efficient and cost effective logigpierations in line with required service levels.

* To identify gaps, establish corrective actions gudl in place adequate tools in order to effectively
improve current capacities and infrastructures.

» To develop a logistics management plan, includiolicies, concepts and procedures.

» To identify current needs and advise the Missiomjdet Cell Unit on various projects with the aim to
strengthen the security forces in the area of timgis

» To assist the security forces in the operationglémentation of logistics policies and new pradioe
regards to transport, supply chain and asset marage

* To develop synergies between the Nigerien logishesiagement system and the bilateral cooperation
activities.

* To contribute to the induction of Mission personaglrequired.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicari
the National Qualifications Framework which is eglént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Qbalification should be in any of the fields of
Logistics, Accounting, Business Administration oubic Administration; _OR police or military
equivalent education or training or equivalent rahdD

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
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» Knowledge of logistics databases and inventory gutaces.
» Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience

» Experience of designing and delivering training.

» Experience in project management, particularlyonnection with the Security Sector Reform.

» Experience with Gendarmerie/Police or other segtoitce.

» Experience with logistics aspects in law enforcenagencies.

* Knowledge and understanding of budget processes.

* International experience, particularly in crisispmst-conflict areas, preferably with multinatioaaid/or
international organisations.

6. Language Skills

French English

Language/Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_ _

Level Al or A2 (Basic User)
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Position: Employment Regime:

Head of International Coordinati( Seconded

Unit

Ref. number: Location: Availability:

NI 42 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/ International EU CONFIDENTIAL No

Coordination Unit

1. Reporting Line
The Head of International Coordination Unit repactishe Head of Operations.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskse@sut in the planning documents and the Mission
Implementation Plan (MIP).

* To lead, direct and manage the work and staff ef Wit to ensure it delivers on Mission mandate
within its field of responsibility and tasks as set in the planning documents, the MIP and instons
issued by Head of Mission.

» To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress, inclgdhe updating of the MIP and benchmarking in the
relevant Line of Operation.

* To ensure, at operational level, coordination witer relevant operational Units within the Mission

* To maintain necessary contacts and build relatipssiiith relevant local counterparts and interrnalo
actors in the field of responsibility.

» To act, as appropriate, as the representativeedflttit in contacts with external interlocutors

« To ensure compliance with instruction/direction nfroMission management and to issue clear
instructions to the members of the Unit.

» Toidentify best practice and lessons learned withé field of responsibility.

* To undertake any other related tasks as requegttel ine Manager.

Mission Specific Tasks and Responsibilities

* To map and assess the current activities of bdhterd multilateral cooperation programs.

» To assess regularly Niger's security requirement$ share them with the regional and international
actors.

* To assess, in his/her remit, the needs and possipi®vements in terms of regional and internationa
cooperation in Niger.

» To organise coordination meetings between thenatesecurity actors.

 To develop, under the local ownership, the cootdinaof regional and international cooperation
through coordination committees.

» To provide advice on the improvement of the alreexigting cooperation programs.

» To deliver expertise in terms of international cexgtion.

* In coordination with the Human Rights and Gendewifer, to ensure that human rights and gender
aspects are mainstreamed in the operational aesivit

* To develop the coordination between the CSDP Missin the Sahel area.

Essential Qualifications and Experience

» Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclelainthe framework of qualifications of the
European Higher Education Area, e.g. Master's BeddR police or military equivalent education or
training or equivalent rank. The qualification shibipe in any of the fields of Political Science,
International Relations, Law, Social Sciences osiBess Administration- equivalent to level 6 in the
European Qualifications Framework and the firstleyender the framework of qualifications of the
European Higher Education Area; OR police or mijitaquivalent education or training or equivalent
rank; AND
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» After having fulfilled the education requiremenrds)east 8 years of relevant professional expegieoat
of which at least 3 at a management level.

» Experience in security sector or international ayagpon.

» Experience of international organisations and/oltimational operations.

Desirable Qualifications and Experience

 Comprehensive management and leadership expermmemting in a complex, crisis management
and/or hostile environments with seconded civibad/or military staff.

» Experience of operations/missions and/or cooparatid\frica.

» Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and respfor diversity.

» Highly resilient under mental pressure and williags to work extra hours when required.

6. Language Skills

French English
Language/Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Level Al or A2 (Basic User)
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Position: Employment Regime:
Senior Strategic Border Seconded
Management Adviser

Ref. number: Location: Availability:

NI 48 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Operations/ EU RESTRICTED No

Migration Unit

1. Reporting Line
The Senior Strategic Border Management Adviserntefo the Head of Migration Unit.

2. Main Tasks and Responsibilities

To operationalise the Mission mandate and taskseasut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentorilogal counterpart(s) on the strategic and
operational level as appropriate.

To support the Mission's efforts in addressing arefastructural weaknesses in the performance and
accountability of counterparts/institutions angtopose solutions for strengthening same.

To provide analysis and recommendations to thd materpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documetns,
particular progress and/or lack of progress.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrission management.

To liaise closely with other Senior Advisers andvisérs as appropriate.

To identify best practice and lessons learned withe field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission SpecificTasks and Responsibilities

4

To assess the situation, the capacities and the#srefethe Nigerien authorities with regards to leord
management and territorial control issues, inclgdire regions and particularly in the North.

To analyse the border security and security consgslies in the Sahel and to elaborate strategic
assessments.

To identify and to conduct related projects.

To support and to advise Nigerien authorities ifinileg and implementing a strategic approach to
border security.

To facilitate cooperation between the strategieraponal and tactical levels of security actors.

To support and to advise Nigerien authorities gg@wiate to enhance their cross-border cooperation
with neighbouring countries and their participation relevant regional and international fora, in
coordination with relevant mission experts.

To contribute to the Mission's coordination with BAM Libya and EUCAP Sahel Mali, with a view to
identifying and putting in place possible jointigittes in the field of border security.

. Essential Qualifications and Experience

Successful completion of university studies ofeaist 4 years attested by a diploma OR a qualiicart

the National Qualifications Framework which is e@lént to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclaelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's @egrbe qualification should be in any of the fields
of Political Science, International Relations, La8gcial Sciences or Business Administration; OR
police or military equivalent education or trainiogequivalent rank; AND

After having fulfilled the education requiremerds)east 8 years of relevant professional expegieoat

of which at least 3 at a management level.

Extensive knowledge of Border Management services.
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» Ability to mentor and motivate local

counterparts.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.

* Experience in project management.

6. Language Skills

French

English

Language / Language Level

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position: Employment Regime:
Liaison Officer Seconded
to the Ministry of Interior

Ref. number: Location: Availability:

NI 53 Niamey 16 Mar 2017
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Operations/ EU RESTRICTED No

Liaison Officers Unit

1. Reporting Line

The Liaison Officer to the Ministry of Interior refds to the Head of Operations and will be the "go
between™ of the Mission and the Nigerien Ministdylnterior (Mol), under the command and controttod
Head of Mission (HoM).

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsetsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolfimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

* To map and assess the needs of the Mol.

* To establish working relationships with the difier@artners inside the Mol.

* To facilitate the improvement of coordination beéneNigerien Security forces and Mol.

» To facilitate the improvement of coordination beénehe Mol and the Nigerien Armed Forces (NAF).

* To advise the Mol authorities on possible improvetse

* To assess the Mission's impact inside the Mol.

» To establish strong links with representativeshef $ecurity forces actors inside the Mol.

» To facilitate cooperation between the strategieraponal and tactical levels.

* To coordinate with the Head of Units in charge atleobjective.

* To update the EU knowledge and understanding ofhleand bilateral cooperation activities.

» To provide the Mol with information on the Missiand with key messages from the HoM.

» To organise meetings between the Mission's Tearddrean charge of each objective and the Nigerien
partners at the Mol.

» To contribute to the evaluation of the Mission #mgl Strategic Communication plan, in particulartios
coordination between Security actors and Mol.

* To contribute to enhance mutual transparency amfidence between the Mission and the Nigerien
Security forces.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
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Higher Education Area, e.g. Bachelor's Degree ORgor military equivalent education or training o
equivalent rank; AND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expeeienc

» Senior Law Enforcement Officer.

» Ability to mentor and motivate local counterparts.

* Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and respr diversity.

» Highly resilient under mental pressure and williags to work extra hours when required.

5. Desirable Qualifications and Experience

» Experience of operations/missions and/or cooparatid\frica.

» Experience of international organisations and/oltimational operations.

» Good understanding and ideally direct experiendberEU and CFSP/CSDP.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime:
Operations Assessment Adviser|-Seconded
Training
Ref. number: Location: Availability:
NI 58 Niamey 27 Sep 201
Component/Department/Unit: Security Clearance Level Open to Contributing Third States:
Operations/Assessment Unit EU RESTRICTED or Yes
equivalent

1. Reporting Line
The Operations Assessments Adviser — Training teporthe Head of Operations.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskse@sut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

» To be embedded within the local institution, setgypsermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the wortlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withe field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttel ine Manager.

3. Mission Specific Tasks and Responsibilities

* To assist the Head of Operations in the daily naoimy and the assessment of all Mission related
training activities.

* To ensure the follow up of the established Missiarmonised training policy.

* To measure the impact of trainings on the field emdheck the synergy with the projects implemented
in support to trainings, in collaboration with Rrcj Cell.

* To produce, on request, statistics, evaluationsrapdrts on the current state of affairs, in cawation
with the Planning and Reporting Department.

 To ensure that human rights and gender aspectsnamstreamed in the operational activities in
coordination with the Human Rights and Gender Aglvis

* To create and maintain a training library withralated Mission training courses.

* To maintain a database with all past, current dadned training activities as well as the partioiga
record.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualibicati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Political Science, International Relations, Lawgci@bSciences or Business Administration; OR police
or military equivalent education or training or aguent rank; AND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Experience as training manager.

» Ability to mentor and motivate local counterparts

» Analytical, synthesis and drafting skills.

» Excellent organisational and coordination skills.
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5. Desirable Qualifications and Experience
Experience in national Security forces or in ataif operation or civilian Mission.
Experience of operations/mission and/or cooperatigkfrica.
Experience of designing and delivering training.
Experience in project management.

6. Language Skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position:
Operations Assessment Adviser
Projects

Employment Regime:
-Seconded

Ref. number:
NI 6C

Location:
Niamey

Availability:
As soon as possit

Component/Department/Unit:
Operations/Assessment Unit

Security Clearance Level
EU RESTRICTED or

Open to Contributing Third States:
Yes

equivalent

1. Reporting Line
The Operations Assessments Adviser — Projectstefmthe Head of Operations.

2

. Main Tasks and Responsibilities

To operationalise the Mission mandate and tasksegsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

To support the Mission's efforts in addressing aurefastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same
To provide analysis and recommendations to thd manterpart in the area of responsibility.

To be embedded within the local institution, selgysermitting.

To ensure timely reporting on activities within theld of responsibility as per planning documeiits,
particular progress and/or lack of progress.

To collect and collate statistics about the worlfparformance of local counterparts.

To maintain necessary contacts and build relatipsshith relevant local counterparts.

To ensure compliance with instruction/directiomfrMission management.

To liaise closely with other Senior Advisers andvisers as appropriate.

To identify best practice and lessons learned withé field of responsibility.

To design and deliver training, as appropriate.

To undertake any other related tasks as requegtdgeliine Manager.

3. Mission Specific Tasks and Responsibilities

To develop an impact assessment strategy of thegisocarried out by the mission since its start,
including the harvesting of field data.

To collect the field data and measure the impagtrofects in collaboration with Project Cell, Pidje
managers and beneficiaries.

To check the synergy between training activities iamplemented projects.

To advise the Head of Operations in the identiiicabf activities for new projects resulting fronmedtt
observations and the lessons learned from preyimjscts.

To collaborate with Project Cell to feed the dasmbavith summarized project sheets including the
results and lessons learned for each project.

In coordination with the Human Rights and Gendewiger, ensures that Human Rights and Gender
aspects are mainstreamed in the operational aesivit

4. Essential Qualifications and Experience

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificarti

the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Political Science, International Relations, Lawgci@bSciences or Business Administration; OR police
or military equivalent education or training or aglent rank; AND

After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc
Experience as training manager.

Excellent analytical, synthesis and drafting skills

Excellent organisational and coordination skills.
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5. Desirable Qualifications and Experience
» Experience in national security forces or in atailf operation or civilian mission.
» Experience of operations/mission and/or cooperatigkfrica.
» Ability to mentor and motivate local counterparts.
» Experience of designing and delivering training.
* Experience in project management.

6. Language Skills

Language/Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position: Employment Regime:

FO MAC Analyst Seconded

Ref. number: Location: Availability:

AG 04 Agadez As soon as possible
Component/Department/Unit: | Security Clearance Level Open to Contributing Third States
Agadez Field Office/ EU SECRET No

Operations Unit

1. Reporting Line
The FO MAC (Mission Analysis Capability) Analystperts to the Head of Field Office (FO) and keeps th
Head of the Analysis Department at the Mission Hdeaders informed.

2. Main Tasks and Responsibilities

* To support the structuring of Mission informatidovis with regard to the Mission's analytical needs,
collaboration with the Analysis Department.

* To operationalise Head of Mission (HoM) and Head-@fld Office (HoFO) information and analysis
requirements (identification, prioritisation, plang, tasking).

* To use the Mission information and knowledge mansaye system to process information from all
Mission components and from accessible sourcegsrettéo the Mission, especially coming from the
liaison officers.

» To provide analytical support to public surveyshauised by the HoM or HoFO.

» To contribute to identify and map relevant entitiequiring interconnectivity in support of the dian
CSDP Mission and key characteristics of the astmttianformation flows, including timelines,
accuracy, level of security, format (voice/text/geay/video). This provides a generic view of theDPS
operational context and the communication needactdrs associated with it, both in the field and
towards the Mission HQ.

* To ensure liaison arrangements with similar cajiadslof other organisations and entities operaiing
theatre.

* To disseminate MAC products internally and/or exédly as directed by the Head of FO or his/her
delegate, and to ensure the security of the infoomandled.

* To contribute to security and risk assessmentswtiad by the Mission, in liaison with the FO Setyuri
Unit and mainly in collaboration with the FO Missi&ecurity Analyst.

* To contribute to developing and maintaining the MAGrking methodology and relevant Standard
Operating Procedures (SOPs).

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

 To provide comprehensive and timely assessmensitudtions, events and developments, including
contributions to early warning of potential thredts Agadez area and upcoming opportunities for
mandate implementation.

* To contribute to Mission reports, ensuring theusmn of relevant assessments of Agadez area.

4. Essential Qualifications and Experience

» Successful completion of University studies ofeatst 3 years attested by a diploma OR a qualificati
in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area e.g. Bachelor's Degree. Thalification should be in any of the fields of
Political Science, International Relations, Lawgi@bSciences or Business Administration; AND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Experience in handling, processing and analysisfofmation from various sources.

» Experience in the use of analytical IT packagesmodesses, including specific analytical software.

5. Desirable Qualifications and Experience
» Experience of designing and delivering training.
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» Experience in project management.

» Experience in African countries, particularly inh®aregion.

» Knowledge of the local languages, history and caltgocial and administrative structures of theeBah
region.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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SECONDED/CONTRACTED POSITIONS

Position: Employment Regime: Post Category:
Senior Reporting Officer/Head of Seconded/Contracted Mission SupportManagement Lev
Planning, Evaluation and Report (MSML)
Department
Ref. number: Location: Availability:
NI 08 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States;
HoM & DHoM/Chief of Staff EU SECRET No
Office

1. Reporting Line

The Senior Reporting Officer/Head of Planning, Eadion and Reporting Department reports to the Bepu
Head of Mission/Chief of Staff (DHoM/CoS).

2

. Main Tasks and Responsibilities
To coordinate and manage the Planning, EvaluatndnReporting Department and to give the necessary
directions.
To lead, direct and manage the work and staff ef Diepartment, so as to produce the Mission's
operational planning, reporting and analysis regants, including, but not limited to, the Monthly
Report, the Six-Monthly Report and Special Reports.

In coordination with the Mission's Operational a@doperation/Coordination Components, to ensure
and support external communication, cooperationauadination on the technical planning level with
other relevant stakeholders in the Mission's afegperation with a view to avoid duplication of efts
and to maximise synergies.

To supervise the development and regular updatirigeoMission Implementation Plan (MIP) in close
coordination with the Mission's operational elerseahd the monitoring of its execution, including
through benchmarking, analysis and evaluation tfaue.

To supervise and support the drafting and anabfsigports originating from the Mission's operatibn
elements (on their operational activities and stdt@lay on mandate implementation), and channel
relevant information in line with the relevant ptémg documents;

To collect, collate and analyse the Mission's Lasdaarned.

To ensure timely and accurate reporting and inféonaflow to the chain of command, the Mission's
operational headquarters, EU Member States and iotleenational stakeholders.

To undertake any other related tasks as requegtdgeliine Manager.

3. Mission Specific Tasks and Responsibilities

To submit the different reports to the Line Manager

To distribute specific reports in and outside thiedwbn, as appropriate.

To support the DHoM/CoS in maintaining an updateeraiew of the situation on the field and to share
information with the Press and Public Informatioffi€gr, the Political Adviser, Senior Mission Seityr
Officer and/or other Mission members, as required.

To ensure that Mission members provide the reqdéstermation.

To deliver presentations about EUCAP Sahel Nigey. feandate, objectives, activities, etc.) as requi

4. Essential Qualifications and Experience

Successful completion of university studies ofeatst 4 years attested by a diploma; OR a qualificat
in the National Qualifications Framework which guévalent to level 7 in the European Qualifications
Framework_OR a qualification of the second cyclaelamthe framework of qualifications of the
European Higher Education Area, e.g. Master’ dedrbe qualification should be in any of the fietafs
Political Science, International Relations, Law,ci@b Sciences or Business Administration or other
relevant subject; OR police or military equivaleducation or training or equivalent rank; AND
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» After having fulfilled the education requirementt, least 8 years of relevant professional expegienc
with at least 3 years at management level.
» Experience in planning and implementing projects.

5. Desirable Qualifications and Experience

» Experience in the area of knowledge managemenran@ational learning or policy development related
working experience.

* Excellent analytical capability and profound knoslde of information collection and analytical
methods.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Liaison Officer Seconded/Contracted Mission Support-Management Level
to the Ministry of Justice (MSML)

Ref. number: Location: Availability:

NI 54 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States
Operations/ EU RESTRICTED No

Liaison Officers Unit

1. Reporting Line
The Liaison Officer to the Ministry of Justice refsoto the Head of Operations.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taslsefsut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentolimgal counterpart(s) in a structured manner.

* To support the Mission's efforts in addressing sirafastructural weaknesses in the performance and
accountability of respective counterparts/insttio§ and to propose solutions for strengthening same

* To provide analysis and recommendations to thd mmanterpart in the area of responsibility.

* To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documetts,
particular progress and/or lack of progress.

» To collect and collate statistics about the wor#lfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

» To ensure compliance with instruction/directiomfrivission management.

* To liaise closely with other Senior Advisers andviseérs as appropriate.

» Toidentify best practice and lessons learned withé field of responsibility.

* To design and deliver training, as appropriate.

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities

* To map and assess the needs of the Ministry oicéu$tloJ).

* To establish working relationships with the MoJ.

* To advise MoJ authorities on possible improvements.

* In coordination with the Human Rights and Gendewi8er to ensure that human rights and gender
aspects are mainstreamed in the operational aesvit

» To establish strong links with representativeshefjudiciary.

» To facilitate better coordination between Nigerseaurity Actors and MoJ.

» To update the EU knowledge and understanding oéfidig MoJ and bilateral cooperation activities.

» To provide the Nigerien MoJ with information on thiéssion and with key messages from the HoM.

» To contribute to the evaluation of the Mission éimel Strategic Communication Plan, in particulathoa
coordination between security actors and MoJ.

» To facilitate better coordination between MoJ amel Ministry of Interior (Mol), as well as the Natial
Armed Forces (NAF) when performing law enforcenmeettvities.

* To organise meetings between Mission's Heads ofsUni charge of different Objectives and the
Nigerien partners in the MoJ.

» To assess the impact of the Mission's activitigh tie MoJ.

» To coordinate with the Heads of Units responsibtedifferent Objectives.

* To contribute to enhance mutual transparency amfidence between the Mission and the Nigerien
Justice authorities.

* To undertake any other related tasks as requirgtiebline Manager.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualibicati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
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Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.duadification should be in Law; AND

» After having fulfilled the education requiremerds)east 5 years of relevant professional expeeienc

* Experience as a practising lawyer.

* Experience in and sound practical understandingegél reform processes in fragile environments,
including the development of legal policy and Iésgfisn.

» Experience in the field of legislative/normativgfuéatory reforms in a post-conflict situation.

5. Desirable Qualifications and Experience

» Experience of Operations/Missions and/or coopemnatidAfrica.

» Experience of international organisations and/oltimational operations.

* Good interpersonal skills, ability to engage witmisr officials, ability to work in a multi-cultuka
multi-ethnic environment with sensitivity and respr diversity.

6. Language Skills

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Civil Engineer Seconded/Contracted Mission SupportManagement Lev
(MSML)

Ref. number: Location: Availability:

NI 57 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Contributing Third States

Operations/ EU RESTRICTED Yes

Project Cell or equivalent

1. Reporting Line
The Civil Engineer reports to the Head of Projeell.C

2. Main Tasks and Responsibilities

To assist in project planning and development amardinate the implementation of the Mission’s
projects.

To assess project proposals and make recommensiatiotie feasibility and sustainability of projects
To advise project leaders (within the Mission'srafienal components) in preparing project documents
such as project proposals, project budgets, ndtesderstanding, project agreements, etc.

To ensure that project proposals are in line withMission’s programmes and are properly coordghate
within the Mission and with external stakeholders.

To act as the interface between project leadersvandus elements of Mission Support.

To maintain a record of the Mission's project higtand ongoing activities.

To conduct, upon project completion, post-projegorting and evaluation.

To develop best practices on project managemerke riraining recommendations and record lessons
learnt.

To receive, review, analyse, assign, process auk trertified requisitions submitted for procuremen
action.

To liaise with the Mission's international partnarslose coordination with the Mission's Coordioat
and Cooperation capability.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission Specific Tasks and Responsibilities

4

To take part in the field visits to identify theaus of beneficiaries.

To provide detailed technical specifications neeftedthe projects implemented by the Mission (for
purchase and/or implementation of solar and etadtihstallations, building refurbishment, genersto
vehicles), in compliance with the best EU practiaed standards.

To conduct market research to identify potentiahlar international companies or suppliers.

To analyse and prepare all required administratieeuments and to ensure their circulation and
archiving.

To organise and supervise work sites in the figithr(ning, coordination between providers and
beneficiaries, compliance with specifications, pketh expenditures and safety procedures).

To assist in the technical evaluation of bids dreddompilation of negotiation reports.

To assist and train the beneficiaries in using maghtaining the equipment that they received from t
Mission.

. Essential Qualifications and Experience

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Mechanical, Civil, Structural or Electrical Engimiggy or other relevant subject; AND

After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc
Experience in implementing/supervising tasks sugshbailding sites, electrical installations or other
related field.
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5. Desirable Qualifications and Experience

» Previous work experience in Africa.

* International experience in multinational and intgional organisations.

» Adaptability to challenging working and climaticratitions and a high ability to work under pressure.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Legal Adviser Seconded/Contracted Mission Support - Margemen
Level (MSML)

Ref. number: Location: Availability:

NI 62 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States

HoM's Office EU SECRET No

1. Reporting Line
The Legal Adviser reports to the Head of Mission.

2. Main Tasks and Responsibilities

* To provide advanced legal expertise and adviceegallissues pertaining to the Mission and its legal
framework, status and mandate.

» To draft legal guidelines for the Mission in accamde with Line Managers instructions.

* To exercise oversight in all legal aspects in thesMn, including but not limited to operationasues,
contracts relating to any legal or financial isswesitracts of employment, and other administraegal
issues.

* To liaise with international and local stakeholdartegal issues.

* To draft assessments and recommendations for tleeNlanagers in relation to internal disciplinarglan
administrative proceedings.

* To plan and carry out trainings related to genlexgdl issues.

» To provide advice on host country regulatory arteninstruments, mechanisms and arrangements.

* To undertake any other related tasks as requegttel ine Manager.

w

. Mission Specific Tasks and Responsibilities
To give legal advice on downsizing and liquidatadithe Mission.

N

. Essential Qualifications and Experience
Successful completion of university studies of edast 3 years OR a qualification in the National
Qualifications Framework which is equivalent tode® in the European Qualifications Framework OR
a qualification of the first cycle under the franww of qualifications of the European Higher Edimat
Area, e.g. Bachelor's Degree. The qualificationtrbesin Law; AND

» After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc

* Experience as a practising lawyer.

5. Desirable Qualifications and Experience

» Experience of public international law, Europeam,|@bour law.

» Experience in public and private sectors.

» Knowledge of the jurisprudence in the host country.

» Experience on downsizing and liquidation of annn&ional Mission.

* Knowledge of the EU Financial Regulations, inclgdthe public procurement.
» Experience in international litigation.

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Human Resources Officer Seconded/Contracted Mission Support — Management Level
(MSML)

Ref. number: Location: Availability:

NI 66 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Mission Support/ EU RESTRICTED Yes

Human Resources Unit or equivalent

1. Reporting Line
The Human Resources Officer reports to the Chiéfuohan Resources.

2. Main Tasks and Responsibilities

* To assist in the preparations of Calls for Contiims for international staff and organise Calls fo
Applications for local staff.

» To coordinate extension request exercises forlddigieconded staff prior the launch of each regDédr
for Contribution.

* To conduct reviews of job descriptions in direchsoaltation with Line Managers and other actors
involved.

 To coordinate the selection process, including miangaapplications, vacancies, advising selection
panels, collecting and analysing results and priogumonsolidated selection reports for endorsemiemt.
participate as a member of selection panels adregtjlcommunicate and coordinate with candidates,
including on queries before or after applying, ficditions of selection, interviews, etc.

 To conduct the grading of international contracpemdsonnel for the purpose of determining their
remuneration as per the catalogue of positionsappticable procedures.

» To coordinate the deployment of selected candidateeployment and check-out of staff members with
all involved stakeholders, including the Line Maeeggand the Brussels Support Element.

* To advise and assist staff members concerning huesarces policies and procedures.

e To contribute to the development, implementatiod &wilow-up on the human resources strategies,
policies and procedures.

» To conduct timely issuance and proper managemeampfoyment contracts for international and local
staff.

* To administer insurance portfolio for internatioaad local staff.

* To administer the attendance, leave record, reisdment of duty trips, temporary reallocations, home
travel reimbursement, monthly payrolls systemsa@thér relevant entitlements.

* To maintain updated the personnel databases aspazte.

* To provide advice, guidance and support to stafpensonnel administration related matters.

» To draft technical specifications/terms of refefar procurement activities in his/her area ofezkipe,
participating in the evaluation of tenders as resyli

* To support, inform, assist and advise on all tragnistaff development and training related evatumati
issues in line with Mission policies.

* To maintain, develop if necessary, and implemep¢rfiormance management approach for monitoring,
assessing and developing the performance of staffitmars, teams and units with the ultimate aim of
improving organisational performance.

* To develop and implement tools for staff succesaaod continuation of business as part of staff
turnover, such as handover notes, advice on spéfning to newcomers, coaching, etc.

* To undertake any other related tasks as requegtttelLine Manager.

3. Mission Specific Tasks and Responsibilities

* To assist in the planning and set up of Missiorcigehuman resources related core functions in the
build-up phase of the Mission.

e To assist in Mission's downsizing process.
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Human Resources, Business Administration, Law dwemtelevant subject; OR police or military

equivalent education or training or equivalent rahkiD

» After having fulfilled the education requiremerds)east 5 years of relevant professional expeeienc

* At least 3 years of Human Resources related expie

5. Desirable Qualifications and Experience

» Training and experience in MS Excel, Access andovdsd building databases with similar software.

6. Language Skills

French
Language / Language Level

English

Mandatory Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_

Level Al or A2 (Basic User)

56 /73




Position: Employment Regime: Post Category:

Financial Accounting Officer Seconded/Contracted Mission Support -Management Level
(MSML)

Ref. number: Location: Availability:

NI 70 Niamey As soon as possible

Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:

Mission Support/ EU RESTRICTED or Yes

Finance Unit equivalent

1. Reporting Line
The Financial Accounting Officer reports to the €ftof Finance (CoF).

2. Main Tasks and Responsibilities

* To assist the CoF in maintaining the financial agens of the Mission.

» To develop policies for accounting and control ag&fon finances in close cooperation with the CoF.

» To define procedures for accounts, payments, paymlty cash, claims and other financial functions
a multicurrency system.

» To verify the legality and the regularity of tran8ans prior to authorising financial transactiding.
commitments and payments).

» To assist in the reporting, verifying the integritiyaccounts, their accuracy and their on-timeveeji.

* Toimplement audit recommendations and ensuresffaetiveness of internal controls.

 To identify areas of risk and take appropriate mess for limiting the financial risk, especially
concerning the physical and the electronic secwfitiunds, of documents (active and archived) aind o
transactions.

» To assist in identification of needs of goods and&yvices required for improving the efficiencytbé
unit and help define them for procurement.

» To assist the CoF in drafting the Mission budget®ntribute to lessons identification;

* To liaise and cooperate on financial issues with B Supervising Authorities and all other relevant
actors (banks etc.) under the supervision of the.Co

* To undertake any other related tasks as requegttteline Manager.

3. Mission Specific Tasks and Responsibilities
* To help developing policies for budgeting, accoumtiand control of Mission finances in close
cooperation with the Finance Officers (Mission H@ &ield Office).

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualibicati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. uadification should be in any of the fields of Atid
Accounting, Business Administration, Economics,dfice, Law or other relevant subject OR police or
military equivalent education or training or equéesa rank; AND

» After having fulfilled the education requiremerdsjeast 5 years of relevant professional expegienc

» Atleast 3 years of finance, budget or businessrdiration related working experience.

» Proven knowledge of accounting software.

5. Desirable Qualifications and Experience

» Experience of working with accounting software sys$, especially SAGE.

* Knowledge of EU financial regulations.

* International experience, particularly in crisiea@s with multinational and international organisadi
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6. Language Skills

Language / Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent Use_

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Chief of Procurement Seconded/Contracted Expert

Ref. number: Location: Availability:

NI 71 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: | Open to Contributing Third States:
Mission Support/ EU CONFIDENTIAL No

Procurement Unit

1. Reporting Line
The Chief of Procurement reports to the Head ofshis Support.

2. Main Tasks and Responsibilities

* Tolead, direct and manage the work and staff @ftocurement Unit.

* To lead, develop, manage and co-ordinate the CSBBidvh contracting and procurement processes in
accordance with established professional and teamgsp procurement policies and procedures of
European Commission legislation and regulations.

* To assist and advise the chain of command on atfacting and procurement issues.

» To provide assistance to the Mission members gkhatth all contracting and procurement matters.

» To develop professional relationships and workrgaghip with the European Commission in the field
of contracting and procurement for the Mission.

* To undertake any other related tasks as requegtteline Manager.

3. Mission Specific Tasks and Responsibilities

e Under the authority of the Head of Mission and tHead of Mission Support, to manage the
Procurement Unit of the Mission ensuring close diation, in particular with the Financial Unit and
the Logistics Unit, on one hand and on the othéh tie Operational Units.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORgor military equivalent education or training o
equivalent rank. The qualification should be in aofy the fields of Human Resources, Public
Administration, Business Administration, Finance,coeomics, Law, Accounting, Logistics,
Engineering, Public Administration or other relevanbject, AND

» After having fulfilled the education requirements, minimum of 6 years of overall professional
experience with at least 3 years of experienceanagement level.

» Experience in using legally established profesgiand transparent procurement policies and proesdur
in accordance with EU legislation and regulations.

» Experience in financial management of tenderingc@sees and audits, preferably including EU
procedures.

5. Desirable Qualifications and Experience

» Experience in using established professional aadsparent procurement policies and procedures in
accordance with European Union legislation and eguns.

* Experience in project management.

» Experience in management of tendering processefgrpbly including EU procedures.
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6. Language Skills

Language / Language Level

French

English

Mandatory

Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position:

Employment Regime: Post Category:

Procurement Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. number: Location: Availability:

NI 75 Niamey As soon as possible

Component/Department/Unit:
Mission Support/
Procurement Unit

Open to Contributing Third States:
Yes

Security Clearance Level:
EU RESTRICTED
or equivalent

1. Reporting Line
The Procurement Officer reports to the Chief ofdarement (CoP).

2. Main Tasks and Responsibilities

To conduct procurement processes for the Missiolinin with legally established, professional and
transparent procurement policies and procedur&degislation and regulations.

To assist and advise the CoP in on all legal issel@sed to the procurement cycle (from the stiateg
planning to contract).

To provide assistance to the Mission departmenéseck with all contracting and procurement matters
and procedures.

To develop professional relationships and work rpaghip with European Commission and EEAS
(CPCC and the Security Department) in the fielgroicurement for the Mission.

To undertake any other related tasks as requegtdeelhine Manager.

3. Mission Specific Tasks and Responsibilities

4

To provide assistance to the Agadez Field Officeelation to all contracting and procurement matter

. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. uadification should be in any of the fields of Atid
Accounting, Business Administration, Economics dfice, Law or other relevant subject; OR and police
or military equivalent education or training or agulent rank. AND

After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

At least 3 years of finance, budget or businessmadiration related experience.

Experience in using legally established profesdiand transparent procurement policies and proesdur
in accordance with EU legislation and regulations.

5. Desirable Qualifications and Experience

Experience in financial management of tenderingcgsees and audits, preferably including EU
procedures.

6. Language Skills

French English

Language / Language Level

Mandatory

Desirable

Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Chief of Logistics Seconded/Contracted Expert

Ref. number: Location: Availability:

NI 76 Niamey As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Mission Support/ EU CONFIDENTIAL No

Logistics Unit

1. Reporting Line
The Chief of Logistics reports to the Head of MissSupport.

2. Main Tasks and Responsibilities

* Tolead, direct and manage the Logistics Unit.

 To lead logistics, support facility managementns$gortation and services management in a cost
efficient approach while ensuring delivery of nessgg services to contribute to the objectives ef th
Mission.

* To advise the Mission on the logistical requirerser@iated to operational decisions within budgetary
and time constraints

» To advise the Senior Mission Security Officer afiktical requirements in relation to Contingencsri?l

* To develop Standard Operating Procedures (SOPafedeto Logistics support facility management,
transportation and services management.

* To maintain asset registers of all Mission assasueng contribution/compliance by all Mission sub
units such as CIS, Security etc.

* To ensure acceptance/rejection status on goodseatien reports or discrepancy reports on equipment
entering the Mission.

» To liaise with the Procurement Unit as necessaphénpreparation of tenders with particular refeeen
to the preparation of technical specifications.

» To organise the appropriate storage and rotaticangfstock held and also the disposal of samedf an
when considered appropriate in line with the rfitessuch disposal.

* To undertake any other related tasks as requegttel ine Manager.

3. Mission Specific Tasks and Responsibilities

» To administer lease contracts of all rented presnisbjects, etc. (Field Office and Headquarters) tan
administer any other general service related cotstra

* To efficiently create a synergy on lesson learnetbgistics topics in CSDP Missions.

* To prepare tender initiations for all logisticakas in English and/or in French.

* To assist with procurement files by drafting TeraisReference and Technical Specifications within
his/her field of expertise.

4. Essential Qualifications and Experience

» Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualibicati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORivatgnt and attested police and/or military
education or training or equivalent rank. The diction should be in any of the fields of Human
Resources, Public Administration, Business Admiattn, Finance, Economics, Law, Accounting,
Transport, Logistics, Engineering, Public Admiragion or other relevant subject; AND

» After having fulfilled the education requirements, minimum of 6 years of relevant professional
experience with at least 3 years of experienceastagement level.

* At least 3 years of progressive experience in th@agement of complex, large scale information and
communication technology implementation and openati

* Proven experience of at least 3 years managings#iveechnical teams of national and international
specialists, e.g. Transport and Supply Chain managesystems, and information technology.
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» Extensive knowledge of current technologies for &ausing, Supply Chain Management as well as
Fleet Management.

5. Desirable Qualifications and Experience

» Experience with international public procuremerdgadures, in particular with applicable EC/EU rules
and regulations.

» Certified training in project management (PRINCERIP).

» Experience with ERP and inventories.

» Leadership skills to lead teams and develop salgtiand to adapt new and emerging technologies to
solve business and operational needs.

» Strong knowledge and understanding of budget pseses

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)- _

Level Al or A2 (Basic User)
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Position:

Employment Regime:

Post Category:

Logistics Officer Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. number: Location: Availability:

NI 76 Niamey As soon as possible

Component/Department/Unit:
Mission Support/
Logistics Unit

Security Clearance Level:
EU RESTRICTED or
equivalent

Open to Contributing Third States:
Yes

1. Reporting Line
The Logistics Officer reports to the Chief of Laigs.

2

. Main Tasks and Responsibilities

To be responsible for the capability, provision amthagement of the motor vehicle fleet of the Missi
To outsource and oversee complete the vehicle era@nce for the whole fleet, monitor the overall
performance of the workshop and ensuring apprapniaaintenance, quality control of repairs, and
safety condition of the vehicles.

To conduct accident damage assessments, processevabcident reports, participate in Boards of
Inquiry and raise Damage Discrepancy Reports asnest

To prepare reports and make recommendations assaggeon transport matters.

To develop and conduct a Mission driving orientatisiefing to ensure that all Mission members (loca
employees, international staff, and drivers alike3 adequately familiarised on the road and traffic
conditions as well as traffic rules and regulatipegaining to the Mission area.

To implement and co-ordinate an intra-theatre raif land movement plan for the Mission.

To be responsible for effective management of thasport system within the area of responsibility,
including liaising with the car rental agencies,mboring the fleet (fuel accountability, damageshe
vehicles, road accidents and insurance cover).

To manage the cost of maintenance of the vehielet tind ensure compliance with the provisions of
contracts concluded with the external contractorpéirts and maintenance.

To provide advice, support and train Mission staftransport related matters and guidelines.

To ensure the necessary storage, distribution Bochtion of motor vehicles and associated equigmen
to Mission members.

To assist the Chief of Logistics and the procurenogit in sourcing air transport and logistic shiygp
movement resources as required.

To undertake any other tasks as assigned by tleeNlanager.

3. Mission Specific Tasks and Responsibilities

To help the Chief of Logistics to carry and accasipthe logistics plan for the Mission.

To carry out the pertaining activities to the Massilogistics plan, support facility management,
transportation and fuel supply and asset and ssvibanagement in a way that effectively and
efficiently contributes to the reaching of the alkobjective of the Mission.

To implement the logistics plans, develops andteftas so as to meet expected organisational
performance within approved budget and timeframe.

To advise and propose operational decisions wéiptirpose of increasing the efficiency of the Missi
logistical services.

To advise in the development of Standard Operdiogedures.

To monitor the establishment and maintenance ofogpjate systems for measuring and follow up of
various aspects of the overall logistics, fleet agment and facility management.

To advise in identifying needs of goods and/or ises/specifically required for its area of respbility

and to technically define the appropriate requingimef the means required to cover these needsoand
participate, as appropriate, in the corresponderdgsses to procure these goods and services.

To manage lease contracts of all rented premidgscts, etc. (Field Office and Headquarters) and to
administer any other general service related cotstra
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4. Essential Qualifications and Experience

» Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualificati
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. gialification should be in any of the fields of
Transport, Logistics, Automotive Engineering, Adistration or other relevant subject; OR police or
military equivalent education or training or equéesa rank. AND

» After having fulfilled the education requirements, minimum of 5 years of relevant professional

experience.

» Extensive knowledge of current technologies for &ausing, Supply Chain Management as well as

Fleet Management.

5. Desirable Qualifications and Experience

» Proficiency in use of standard maintenance relatdtivare and data entry processes, knowledge of

logistics databases and inventory procedures.

» Certification in an international project managemenethodology (e.g. ILS "Integrated Logistic

Support", PRINCE2).

6. Language Skills

French
Language / Language Level

English

Mandatory Desirable

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)-

Level Al or A2 (Basic User)
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Position:

Employment Regime:

Post Category:

CIS Officer — Systems and Seconded/Contracted Mission Support - Management Level
Networks (MSML)

Ref. number: Location: Availability:

NI 81 Niamey 16 Nov 2016

Component/Department/Unit:
Mission Support/
CIS Unit

Security Clearance Level:
EU SECRET

Open to Contributing Third States:
No

1. Reporting Line
The CIS Officer reports to the Chief of CIS.

2

. Main Tasks and Responsibilities

To provide service and technical reporting to tingeCof CIS.

To perform problem management and incident manageamalysis, and develop general solutions to
enhance the quality and reliability of CIS services

To liaise with relevant CIS units on the implemdiota of approved CIS change management requests
through standardised release management procedures.

To design the deployment, development, testing,mathtenance processes of CIS standard hardware,
software, systems, and peripherals.

To design and deploy training activities includumggr training programs in support of new techn@sgi
and procedures.

To assist in the design and implementation, managemnd maintenance of CIS telecommunication
systems in all office locations.

To install and commission all standard communicetiequipment in the Mission including but not
limited to: HF CODAN, UHF Motorola GM and GP systenHF/UHF vehicular equipment, UHF
repeaters, VSAT, BGAN, and portable/mobile sateltibmmunications equipment; and provide 1st and
2nd level support and fault finding on communicatiestallations and equipment.

To provide technical support for IT-network andoimhation systems, including microwave and Wi-Fi
links, Local Area Network, and Windows-based cligpplications and server systems.

To provide support for mission telephony systeneduising IP telephony, videoconferencing, and GSM
equipment.

To deploy, install, maintain, and support of altadaentre equipment, servers, software, and seariice
the Mission.

To plan, implement, and maintain data recovery stodlusiness continuity measures, and disaster
recovery measures, ensuring a high availabilitynigsion-critical data centre services throughoet th
Mission.

To perform any other related tasks as requestedebliine Manager.

3. Mission Specific Tasks and Responsibilities

To assist the Chief of CIS in maintaining a secuaglio, computer, satellite and telephone
communications system in support of the missiorespect of the internal procedures.

To advise the Chief of CIS in the preparation & Bata Risk Map and the Data Recovery Plan for the
EU supported systems, in agreement to the MaséasPI

To implement the Mission ICT security policies iaigon with the Security department; acts as crypto
custodian if required.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is e@lént to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. Ghalification should be in any of the fields of
Information Technology, Computer Science or Comraindns or other relevant subject; OR police or
military equivalent education or training or equéesa rank. AND
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» After having fulfilled the education requirements, minimum of 5 years of relevant professional
experience.

» At least 5 years of progressive experience of gmbbolving skills and analytical ability to analyse
complex technical customer problems, and managsaine on a day to day basis;

» Expert technical skills and hands-on experiendeoubleshooting server hardware and software issues

* Practical experience of communications systemsllgatcommunications and positioning/navigation
technologies (e.g. Thuraya, Iridium, GPS), andteelantennae systems.

* Practical experience and knowledge of technologigh wired and wireless networks (e.g. LANS,
MANSs, WANS).

5. Desirable Qualifications and Experience
» Ability to converse in business terms about orgatiomal technology needs and solutions and in
technical terms with IT and communications spesisli

6. Language Skills

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

Deputy Senior Mission Security | Seconded/Contracted Mission Support - Management Level
Officer (MSML)

Ref. number: Location: Availability:

NI 86 Niamey 16 Nov 2016
Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:
Security Department EU SECRET No

1. Reporting Line
The Deputy Senior Mission Security Officer (DSMS@ports directly to the Senior Mission Security
Officer (SMSO) and in his/her absence to the Hdddission.

2. Main Tasks and Responsibilities

In line with the EU's Policy of EU staff deployedtside the EU in an operational capacity undeeT\tlof

the Treaty on European Union:

* To assist the SMSO in the development, implemeniaéind updating of the Mission Security Plan
(MSP) and all supporting security and safety irgtams, security documents, and procedures.

* Toreplace the SMSO in his/her absence.

 To advise the Head of Mission, Senior Mission Mamagnt and other parts of the Mission on all
security related matters that affect the Missitsassets, personnel and information.

 To assess the security situation and provide agdwssistance, and implement measures in order to
ensure the security and safety of Mission's members

* To be contribute to, in line with EU's Field SetyrPolicy and its supporting documents, for the
drafting, continued development, implementation apdating of the Mission Security Plan (MSP),
including provisions for relocation/evacuation asllvas effective warden and movement of personnel
systems

* To contribute to the protection of EU classifiediormation (EUCI) within the Mission and thereby to
ensure that information is handled in accordandk BU rules

* To produce the security inputs to daily SITREPs, $Y@®lonthly and Six Monthly Reports and to ensure
real time reporting from potential trouble spotsappropriate

» To ensure journey management planning and to pediricely advice and guidance to Mission members
as required

» To provide comprehensive security induction tragnio Mission members as required

» To ensure that regular security drills, communaratiests and evacuation exercises are conducted

» To ensure that personal security advice is givavligsion members as required

* To ensure an effective system of security reviaweliation to the Mission's property and buildirzgsl
to recommend changes if necessary

* To develop professional contacts with national Ewmforcement agencies, international organisations,
NGOs, other EU bodies and diplomatic representsiiiveéhe field of security;

 To conduct security reviews of Mission members'speal security requirements, and to provide
recommendations as necessary

 To work in close cooperation with the Mission Supddepartment on matters related to budget and
procurement of security related equipment, tremts and services and drafts related teohs
reference

» To ensure that all security and communicagquipment is kept up-to-date and in a stete
operational readiness

» To undertake any other tasks as requested by tieeNlanager.

3. Mission Specific Tasks and Responsibilities

* To prepare and organize VIP visits.

» To supervise and gives the approval on securityarsatravel plan.

* To provide briefings on matters affecting secuotymission members and ensure that they are pgoper!
prepared for emergencies.
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To provide comprehensive reports on all inciderffecting the mission and mission members, and
initiate necessary follow up action with approgiauthorities.

To conduct regular security drills, communicatiesttand evacuation exercises.

To conduct regular training in-theatre to ensui #il personnel employed by the contracted company
in security matters are totally competent in tiggien role.

To liaise and co-operate closely with other intéomal organizations and national law enforcement
agencies working in the field of security.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualibicait

the level in the National Qualifications Frameweduivalent to level 6 in the European Qualificasion
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree ORgor military equivalent education or training o
equivalent rank. The qualification should be in afythe fields of Security Management, Business
Administration, Political/Social Sciences or Intational Relations with focus on security management
or other relevant subject; AND

After having fulfilled the education requirements, minimum of 8 years of relevant professional
experience, of which 3 at management level.

5. Desirable Qualifications and Experience

Firearms trained.

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures
Excellent organisational, planning, and time-managa skills

Experience in planning and implementing projects

Excellent knowledge of the Mission area and poséstcurity threats;

Previous work experience in the region

Successful completion of EU Mission Security OffiGertification Course or equivalent.

Validated license for armoured vehicle Civiliandriving licence category C.

Successful completion of a Hostile Environment Aaveass training (HEAT) course or similar.

6. Language Skills

Language / Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

FO Border Management Advisell Seconded/Contracted Mission Support - Management Level
(MSML)

Ref. number: Location: Availability:

AG 05 Agadez As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:

Agadez Field Office/ EU RESTRICTED or Yes

Operations Unit equivalent

1. Reporting Line
The FO Border Management Adviser reports to thedHgdrield Office Agadez.

2. Main Tasks and Responsibilities

» To operationalise the Mission mandate and taskse@sut in the planning documents and the Mission
Implementation Plan (MIP) by advising and mentofmgal counterpart(s) in a structured manner.

» To support the Mission's efforts in addressing srefastructural weaknesses in the performance and
accountability of respective counterparts/institng and to propose solutions for strengthening same

» To provide analysis and recommendations to thd tmanterpart in the area of responsibility.

» To be embedded within the local institution, setgysermitting.

» To ensure timely reporting on activities within theld of responsibility as per planning documeiints,
particular progress and/or lack of progress.

* To collect and collate statistics about the wortlfparformance of local counterparts.

* To maintain necessary contacts and build relatipsshith relevant local counterparts.

* To ensure compliance with instruction/directiomfrMission management.

* To liaise closely with other Senior Advisers andvisérs as appropriate.

» Toidentify best practice and lessons learned withe field of responsibility.

* To design and deliver training, as appropriate.

» To undertake any other related tasks requesteldeblyihe Manager.

3. Mission Specific Tasks and Responsibilities

* To develop curricula in order to implement cooperatprograms in his/her domain of competency
based on the identified needs.

* To design and to implement specialised trainingpomer management.

» To coordinate and to oversee trainings on borderag@ament.

* Toimplement evaluation of the training on bordemagement.

* To deliver expertise (Monitoring, Mentoring and Acl) in terms of border management.

* To develop reports, presentations, talking points lariefings on border monitoring activities.

* To ensure that human rights and gender aspectsnanestreamed in the operational activities in
coordination with the Human Rights and Gender Aglvis

 To report to the Head of Field Office on the cotesisy, complementary and sustainability of the
programs.

» Toidentify and to conduct projects.

* To support the Anti-Human Trafficking Adviser intalishing and developing working relations with
Nigerien partners and Security forces in chargdefiight against Human Trafficking.

* To conduct comprehensive consultations with the déga Governorate and other supporting
stakeholders, on border management/control neeslsssents to ascertain the current level of the
state's ability to identify/track persons seekim@gnter, transit or leave its territory.

* To support the implementation of a national planaofion in the region of Agadez to ensure that
recognized border crossing point stations andeddivant staff are equipped with the necessary tools
identify, track and interdict persons of inter&siis include the Border Management Information &yst
(BMIS), Watch List facilities, Advanced Passengefoimation (API) systems, fraudulent document
detection devices and other related border codeeices and systems.

 To oversee and to coordinate training and capdwiflding on migration, border management and
control activities, including counter-terrorism apaches, fraudulent document detection, interview
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skills including debriefing, intelligence handliregd report writing, vehicle and individual searghin
cultural awareness, investigative skills, case warkand case preparation, detection of concealed
weapons, money, stolen vehicles and other illdgais.

To support the Agadez Governorate in establishatgnal and international networks to support borde
control measures including creation of intelligewsedis incorporating immigration, internal and exied
security services, customs, military.

To contribute to the elaboration for a local/regibmplan in the field of the fight against Human
Trafficking in coordination with the Anti-Human Tfeeking Adviser and in partnership with the
Nigerien authorities.

To provide advice on border management strateglysis and input to the Head of Migration Unit on
all issues that may arise on the projects beingagyeah

To pay a specific attention to law enforcement baoder management of other institutions and other
donors.

To identify and to promote strategic and technaitnerships with the relevant government entities,
private sector and civil society partners, and otiedevant stakeholders to promote and strengthen
Nigerien’s Police training on migration and bordenagement portfolio.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaist 3 years attested by a diploma OR a qualibicat
the National Qualifications Framework which is aqlent/referenced to level 6 in the European
Qualifications Framework OR a qualification of tliest cycle under the framework of qualifications o
the European Higher Education Area, e.g. Bacheldegree. The qualification should be in any of the
fields of International Relations, Internationalw,aPolitical or Social Sciences, Humanities, Mitjta
Science or other relevant subject; OR police oitanjl equivalent education or training or equivalen
rank; AND

After having fulfilled the education requiremenrds)east 5 years of relevant professional expeeienc
Extensive knowledge of Migration Control/Border Maement services.

Ability to mentor and motivate local counterparts.

5. Desirable Qualifications and Experience

Experience in project/program management with EW/@n international organisation or non-
governmental organisation in migration managementiging on IBM, Security Sector Reform and
other related fields, with supervisory respongiiei and demonstrated achievements.

Experiences in conducting monitoring and evalua(/&E), with understanding of M&E tools and
approaches.

Good interpersonal skills, ability to engage witmier officials, ability to work in a multicultural
multi-ethnic environment with sensitivity and resptor diversity.

Previous experience in CSDP Missions or other f@ional civilian deployment (EU, UN, OSCE)
and/or cooperation in Africa.

6. Language Skills

Language / Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)- _

Level Al or A2 (Basic User)
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Position: Employment Regime: Post Category:

FO HR and Administration OfficerSeconded/Contracted Mission Support - Management Level
(MSML)

Ref. number: Location: Availability:

AG 10 Agadez As soon as possible

Component/Department/Unit: Security Clearance Level: Open to Contributing Third States:

Agadez Field Office/ EU RESTRICTED or Yes

Mission Support Unit equivalent

1. Reporting Line
The FO HR and Administration Officer reports to tHead of Field Office and keeps the Chief of HR
informed about HR and administrative matters.

2

. Main Tasks and Responsibilities

To assist in the preparations of Calls for Contitns for international staff and organise Calls fo
Applications for local staff.

To coordinate extension request exercises forbdigieconded staff prior the launch of each regular
Call for Contribution.

To conduct reviews of job descriptions in direchswltation with line managers and other actors
involved.

To coordinate the selection process, including mgaxgaapplications, vacancies, advising selection
panels, collecting and analysing results and prioduconsolidated selection reports for endorsement.
To participate as a member of selection panelssgsined; to communicate and to coordinate with
candidates, including on queries before or aftptyapg, notifications of selection, interviews, etc

To conduct the grading of international contracpsaisonnel for the purpose of determining their
remuneration as per the catalogue of positionsagpticable procedures.

To coordinate the deployment of selected candidatateployment and check-out of staff members
with all involved stakeholders, including line mgeas and the Brussels Support Element.

To advise and assist staff members concerning huesaurces policies and procedures.

To contribute to the development, implementatiod &flow-up on the human resources strategies,
policies and procedures.

To conduct timely issuance and proper managemesipfoyment contracts for international and local
staff.

To administer insurance portfolio for internatioaad local staff.

To administer the attendance, leave record, reiggment of duty trips, temporary reallocations, home
travel reimbursement, monthly payrolls systemsa@thér relevant entitlements.

To maintain updated the personnel databases aspajste.

To provide advice, guidance and support to stafbensonnel administration related matters.

To draft technical specifications/terms of refemerfor procurement activities in his/her area of
expertise, participating in the evaluation of tensdes required.

To support, inform, assist and advise on all trajnistaff development and training related evaduati
issues in line with Mission policies.

To undertake any other related tasks as requegtdeeliine Manager.

3. Mission Specific Tasks and Responsibilities

To liaise and cooperate on HR and administratisads with relevant actors in the Field Office amal t
Mission HQ in Niamey.

To coordinate the staff recruitment and the sedecfirocess in order to ensure a timely organised an
comprehensive procedure.

To keep track of the deployment of national andrimational staff and consultants and ensure that th
timesheets are being received accurately and timely

To be the HR focal point within the Field Officex keep records of leave for all staff, to receravke
requests, check available leave as per the reemi$o forward the requests to the Head of Fieltt©f
for approval.
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To facilitate individual training for staff membeasd to keep records of all training provided at FO
level.

To facilitate staff performance evaluation as dieddy the Head of Field Office.

To maintain a database of HR, in both electronitlzard copy.

To maintain back up, efficient and systematic §jlsystem.

To prepare monthly, quarterly and annual reporteasired.

4. Essential Qualifications and Experience

Successful completion of university studies ofeaisk 3 years attested by a diploma OR a qualidicati

in the National Qualifications Framework which guevalent to level 6 in the European Qualifications
Framework OR a qualification of the first cycle endhe framework of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree. ghalification should be in any of the fields of
Human Resources, Business Administration, Law temtelevant subject; OR police or military
equivalent education or training or equivalent raakD

After having fulfilled the education requirements,minimum of 5 years of relevant professional
experience.

At least 3 years of Human Resources and relateerexe.

5. Desirable Qualifications and Experience

Training and experience in MS Excel, Access and\dsd building databases with similar software.

6. Language Skills

Language / Language Level

French English

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)_ _

Level Al or A2 (Basic User)
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